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        A Fairer World 
4 Battery Square, Battery Point, TAS 7004 
E: ceo@afairerworld.org 
W: www.afairerworld.org 
P: 03 6223 1025 

 
 
If you think this could be the opportunity for you, we encourage you to apply by submitting a current 
copy of your resume and a cover letter (no more than 2 pages) which outlines your skills and 
experience relevant to the selection criteria.  
 
 

Trainer – Position Description 
 

PosiƟon Title Trainer 

Responsible To Project Manager (Schools) / ExecuƟve Leadership (CEO) 

Salary & 
CondiƟons 

Salary and condiƟons are in accordance with the Social, Community, Home 
Care & Disability Services (SCHADS) Industry Award 2010 Level 5.1, as 
agreed by the Management CommiƩee.  

Status Part-Ɵme, 13 hrs per week, fixed term contract posiƟon ending 31 Dec 
2027. Hours and days of work to be negoƟated. Some work is required 
outside normal business hours as travel is a requirement of this posiƟon. 

LocaƟon 4 BaƩery Square, BaƩery Point, Hobart. 

Intrastate travel is required. 

 
 

About A Fairer World 

A Fairer World is a for purpose organisaƟon. Our focus is creaƟng posiƟve social change so we can all 
live in a world of respect, equity and full parƟcipaƟon. 

We change aƫtudes and behaviours through evidence-based training programs. At the heart of our 
programs are human ‘books’ who share their unique real-life experiences of prejudice and exclusion, 
of empathy and belonging. 

We use a transformaƟve human rights approach to create maximum social impact. 

All our programs are co-designed and co-delivered with Tasmanians who have experienced stigma 
and discrimination. Their voices are central to our work because we know that engaging with 
authentic voices is the key to lasting social change. We recruit and train people with lived experience 
across a broad range of areas – culture, religion, disability, mental health, appearance, gender and 
sexual diversity – by working with local community organisations with expertise in these areas. 

Vision: Tasmanian working together for a just, peaceful and sustainable future. 

Mission: CreaƟng a fairer world through transformaƟve educaƟon and training programs. 

Values:  
 Respect and dignity for all people, recognising the unique value of each. 
 Diverse, inclusive and fair communiƟes, enabling everyone to achieve their full potenƟal. 
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 Accessible and transformaƟve educaƟon, moƟvaƟng acƟon towards a beƩer world future. 

Strategic aims: 
 To be a leader in educaƟon for social jusƟce and human rights. 
 To provide transformaƟve educaƟon and training programs, mentoring, resources and 

access to networks. 
 To model collaboraƟon with others who share our values. 
 To be sustainable, accountable, and reflect our values in all aspects of our work. 

About the role: 
 AFW is looking to appoint a Trainer responsible for delivering high-quality training sessions, pri-

marily with students and youth. This role requires strong communicaƟon and facilitaƟon skills, as 
well as the ability to tailor training materials and communicaƟon styles to meet the needs of var-
ious parƟcipants.  

 The Trainer plays a key role in capacity-building, knowledge sharing, and program success within 
Tasmanian schools.  A commitment to social jusƟce and human rights principles is essenƟal. All 
staff at AFW need to work well in a team, be flexible, self-moƟvated and willing to take on addi-
Ɵonal duƟes as required from Ɵme to Ɵme in a small office environment.  

Key duƟes: 

 Session Delivery: Lead and facilitate training sessions to ensure parƟcipant engagement and 
learning outcomes. 

 Support & Guidance: Provide ongoing support and mentorship to learners, fostering a posi-
Ɵve and inclusive environment. 

 Curriculum Development: Assist in developing and refining training materials, in line with V9 
Australian Curriculum, ensuring relevance and effecƟveness.  

 AdministraƟve DuƟes: Maintain training records, document parƟcipant feedback, and con-
tribute to reporƟng requirements. 

 CollaboraƟon: Work closely with project teams, stakeholders, and leadership to align train-
ing programs with organisaƟonal goals. 

 ConƟnuous Learning: Stay updated on best pracƟces in training and instrucƟonal methodol-
ogies to enhance program delivery. 

 Assist with the development of online learning tools and creaƟve outputs such as an eBook. 

EssenƟal skills: 

 Session delivery: Experience running groups with youth.   

 Knowledge: Lived experience of promoƟng equality and inclusion 

Desirable skills: 

 Session Delivery: Proven facilitaƟon skills. 

 Knowledge: A degree in educaƟon, community development; or the equivalence in work 
place experience.   
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 Values based creaƟvity: Capacity to problem solving and take iniƟaƟve to keep learners en-
gaged. 

 

AddiƟonal role requirements 

 On commencement, the appointee must have a valid NaƟonal Working with Vulnerable 
People Check. 

 To keep children safe, DECYP have now implemented mandatory training to anybody going 
into a school to be with young people. CompleƟon of safeguarding training is a requirement 
of this job. 

 Employment will be condiƟonal to the successful compleƟon of a NaƟonal Police Check. 

Important note 

A Fairer World is a diverse and inclusive organisaƟon, and we welcome applicaƟons from Aboriginal 
and Torres Strait Islander people, people from culturally diverse backgrounds, people who idenƟfy as 
LGBTIQA+ and people with a disability. If you require any work adjustments, we encourage you to 
advise us at the Ɵme of applicaƟon. 


